
For Monitoring Purposes

FOR MONITORING PURPOSES

As part of Connexions Cumbria Limited’s Equal Opportunities Policy, we aim to ensure that all applicants
for posts receive equal treatment irrespective of age, gender, ethnic origin or disability.  In order to
monitor the effectiveness of the policy and to assist in its development we would be grateful if you could
complete this section.

This form will be separated on receipt of the application form.
Application for the post of:

Surname:

Forenames:

Date of Birth Age:

Gender: MALE FEMALE

ETHNIC ORIGIN

Your ethnic group is not necessarily your nationality, place of birth or citizenship, but refers to your colour
and broad ethnic group.  Choose ONE section from A to E, then tick the appropriate box to indicate your
cultural background.

I would describe my ethnic origin as:  Please tick (√)

A White    B  Mixed

British White and Black Caribbean

Irish White and Black African

Any other White background, please write in White and Asian

Any other Mixed background, please write in

C  Asian or Asian British    D  Black or Black British

Indian Caribbean

Pakistani African

Bangladeshi Any other Black background, please write in

Any other Asian background, please write in

E  Chinese or other ethnic group

Chinese

Any other, please write in

PTO



For Monitoring Purposes

The Disability Discrimination Act 1995 defines a disabled person as anyone who has had a physical or
mental impairment which has a substantial long term effect on their ability to carry out normal day to day
activities.

Taking this definition in to consideration, I would describe myself as disabled:

Yes      No

How did you become aware of this vacancy?  If it was through a newspaper/journal, please state which
one.

I declare that all information given in this application is, to the best of my knowledge, complete and
correct.

Signed: _____________________ Date: __________________________


